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Burnout research rose since 1974, after more than 30 years, burnout research has 
become a hot research topic of the multi-discipline. In our country, many scholars 
studied the teachers, staff and management personnel's burnout. While this study 
focuses on the burnout situation of young migrant workers, who are the main force of 
labor market in China. 
This research studies young migrant workers in Xiamen, discusses how job 
requirement and job resource influence young migrant workers' burnout. Firstly, we 
use burnout scale to measure the overall burnout situation of young migrant workers, 
and analyze the differences between three factors in burnout. Research outcome 
indicts that most young migrant workers experience burnout, but most of them belong 
to moderate burnout. Then, we use multiple regression analyze the effect of job 
demands, job resources and demographic factors on the specific impact of young 
migrant workers’ burnout. Study finds that job demands and job resources are 
important influence factors of young migrant workers’ burnout. Job demands and job 
resources of young migrant workers are significant impact on emotional exhaustion 
and deindividuation. Work load and social support of young migrant workers are 
significant impact on low self-efficacy. In terms of demographic variables, we found 
that is not the higher post grades, the smaller the possibility of individual burnout. The 
scores of burnout and emotional exhaustion of young migrant workers who held the 
position of the grassroots youth are lower compared with young migrant workers 
without any position, but this difference is not significant between young migrant 
workers who held higher position and young migrant workers without any position.  
 Overall, this study proves that high strength job demands and lack of job 
resources are related to burnout. And it is a topic worthy of in-depth study to know 
how to improve the plight of young migrant workers, how to help them evade 
burnout. 
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就 2010 年 1 月 23 日至 2010 年 11 月 5 日期间富士康集团的 14 起员工跳楼
事件而言，这起事件引起了社会各界乃至全世界的高度关注。这些丧失生命的员
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